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"To promote quality training and education programmes for
the financial services sector, to be innovative and responsive
to the expanding needs of the business and financial commu-
nity, and to develop creative synergy to foster and enhance
sustained growth within the industry."
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Ms. Tanya McCartney

Managing Director, RBC FINCO
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Building on our Foundation
The Bahamas Institute of Financial Services (BIFS) continues to aggres-

sively pursue opportunities to provide relevant, well recognized and ac-
cepted courses of study to meet the demands of the Bahamas financial ser-

vices sector. It is in this way that we develop our human capital.

The success of the I nstitutfoe@dd pr
years in equipping a cadre of skilled Bahamians to deliver financial services
to both domestic and international clients, demonstrates a continuing com-
mitment by BIFS to carry out the original mandate of promoting a high

standard of education and training in order to deliver theoretical and practi-

cal skills transferable to the workplace environment.

Recognition must be given to member institutions who give unwavering
support to the Institute. Our membership is comprised of all the Clearing
Banks, the majority of the private offshore banks, the Central Bank of The
Bahamas, the Securities Commission of the Bahamas and the Bahamas Law

Enforcement Credit Union.

Sharing our Vision and Accomplishments

On assuming the position as your President, | immediately sat down with
the Executive Director, Mrs. Kim Bodie to ascertain areas of particular ur-
gency and importance to the forward growth of the Institute. We estab-
lished a list of things that needed to be done in 2008. One item of great in-
terest is the urgent need to identify a suitablocation of BIFS offices

and training facilities for a permanent home. We have commenced this
process by consulting with real estate agencies to assist us with what is cur-

rently available in the market.

Additionally, we are exploring the possibility of partnering with other asso-

ciate bodies such as ourselves with a view to joint ownership of a building.
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Having contributed significantly to the development of people skills in the financial services

sector for thirtyfour (34) years, the time has come for BIFS to have a physical building to
call home.

The founding fathers such as Mr. Timothy Baswell Donaldson ought to be proud to see that
the Institute has endured all the changes faced by the industry and are still advancing the
cause of promoting and preparing the workforce to maintain a competitive advantage in

training and education.

We will be calling on our members and other private sector associates to help the Institute
in achieving yet another milestone. Linked to this is thkreanding project which we will

undertake in the coming months. As a part of this project we will engage key stakeholders
to share our accomplishments, our priorities and garner feedback on what more the institute

can be doing.

Early on in 2008, Mrs. Bodie, Executive Director and | met with Prime Minister, Hubert
Alexander Ingraham for the purpose ofastablishing links with the government, ac-
guainting him of the vital role BIFS plays in training and development of industry person-
nel and requesting financial support by way of a grant as the Institute endeavor to move
forward with acquiring a permanent building of its own. We also took the opportunity to
share our strategic goals. The overall impression was that the meeting represented a pro-
gressive step towards enlightening the Prime Minister of BIFS importance to the overall

developing growth of financial services sector.
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