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Ms. Tanya McCartney

Managing Director, RBC FINCO

Presi dent 6s Rema

Building on our Foundation
The Bahamas Institute of Financial Services (BIFS) continues to aggres-

sively pursue opportunities to provide relevant, well recognized and ac-
cepted courses of study to meet the demands of the Bahamas financial ser-

vices sector. It is in this way that we develop our human capital.

The success of the I nstitutfoe@dd pr
years in equipping a cadre of skilled Bahamians to deliver financial services
to both domestic and international clients, demonstrates a continuing com-
mitment by BIFS to carry out the original mandate of promoting a high

standard of education and training in order to deliver theoretical and practi-

cal skills transferable to the workplace environment.

Recognition must be given to member institutions who give unwavering
support to the Institute. Our membership is comprised of all the Clearing
Banks, the majority of the private offshore banks, the Central Bank of The
Bahamas, the Securities Commission of the Bahamas and the Bahamas Law

Enforcement Credit Union.

Sharing our Vision and Accomplishments

On assuming the position as your President, | immediately sat down with
the Executive Director, Mrs. Kim Bodie to ascertain areas of particular ur-
gency and importance to the forward growth of the Institute. We estab-
lished a list of things that needed to be done in 2008. One item of great in-
terest is the urgent need to identify a suitablocation of BIFS offices

and training facilities for a permanent home. We have commenced this
process by consulting with real estate agencies to assist us with what is cur-

rently available in the market.

Additionally, we are exploring the possibility of partnering with other asso-

ciate bodies such as ourselves with a view to joint ownership of a building.

www.bifsbahamas.com



| |
Having contributed significantly to the development of people skills in the financial services

sector for thirtyfour (34) years, the time has come for BIFS to have a physical building to
call home.

The founding fathers such as Mr. Timothy Baswell Donaldson ought to be proud to see that
the Institute has endured all the changes faced by the industry and are still advancing the
cause of promoting and preparing the workforce to maintain a competitive advantage in

training and education.

We will be calling on our members and other private sector associates to help the Institute
in achieving yet another milestone. Linked to this is thkreanding project which we will

undertake in the coming months. As a part of this project we will engage key stakeholders
to share our accomplishments, our priorities and garner feedback on what more the institute

can be doing.

Early on in 2008, Mrs. Bodie, Executive Director and | met with Prime Minister, Hubert
Alexander Ingraham for the purpose ofastablishing links with the government, ac-
guainting him of the vital role BIFS plays in training and development of industry person-
nel and requesting financial support by way of a grant as the Institute endeavor to move
forward with acquiring a permanent building of its own. We also took the opportunity to
share our strategic goals. The overall impression was that the meeting represented a pro-
gressive step towards enlightening the Prime Minister of BIFS importance to the overall

developing growth of financial services sector.
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Partnering with Stakeholders

Partnering with stakeholders and forging strategic alliances is critical to theirmm
growth of BIFS and adds value to its quality assurance in all its new training initiatives.
In this regard the institute has strengthened its linkages with The Bahamas Association ¢f
Compliance Officers and now manages all of its administrative affairs. Additionally,
from timeto-time BIFS also collaborates with other professional bodies in the joint deliv-
ery of workshops and seminars.

The Future of the Financial Services Sector
As most of you are aware, BIFS launched itd Z3Programme for high school seniors in
September of 2008 with the financial support in the total amount of $19,000 from the fol-

lowing industry stakeholders

+ Bank of the Bahamas

+ The Central Bank of the Bahamas
»+ Commonwealth Bank

+ Clariden Leu

+ RBC, Royal Bank of Canada

* RBC FINCO

«  Ministry of Finance

The launch of this programme represented a key component of BIFS five year strategic
blue print implemented in 2004 and we were elated with the success of the seventeen (17)
students who graduated in April of 2008. Reports indicated that all but one student has
moved on to tertiary level studies. Additionally, they were also given apprenticeships

during the summer months and received excellent evaluations and some commitments of

further employment. (Programme details situated in the education report).

The G12 programme adopts a mentoring approach in an effort to stimulate the interest of
high school seniors who desire to follow a career in financial services but more impor-
tantly to equip them with the tools necessary that would allow them entry level skills for
employment in the industry. We are grateful to all the sponsors mentioned above for their
assistance. We certainly trust that more of BIFS members would make a contribution to

this effort as a part of their annual budget.
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19" World Conference of Banking and Finance Institutes

The Institute is preparing to host thé"\Morld Conference of Banking and Finance In-

stitutes in 2011. Mrs. Bodie was invited to make a promotional presentation af'the 18

World Conference in April of 2009 in Dubai. The Executive Council supports this initia-

tive as it will provide an excellent opportunity to showcase the financial services industry

in the Bahamas as well as contribute to the tourism sector.

Our Financial Performance

The financial statements will show that BIFS achieved a substantial profit in 2008. This
success could be attributed to the strategic focus of management to identify the areas of
specialized training and network with International programmes through partnership that
benefit the Institute significantly and also provided greater opportunity for employees in

the sector to obtain the requisite training tailored to specific aspect of financial services.

The Team

Mrs. Bodie and the staff of BIFS have done an exemplary job. The successful offering of
courses and the organization of seminars and workshops is just a part of what they do.
These individuals are the mind and management of the institute and they continue to
build relationships with all key stakeholders thereby sustaining the viability of the mis-
sion of the Bahamas Institute of Financial Services. The members of the Institute and |

are grateful for their invaluable contribution.

Left to right: Danford Sweeting|T Assistant)Jasmine Seymou(Accounts ManagerPDerissa McMinns(Office Temp)Cynara
Deveaux(Former Accounts ManageKim Bodie, (Executive DirectorZelma Knowles(Senior Office Assistant)
Letitia Dean,(Senior Office Administratofyliguel Pratt,(IT Administrator)
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Education Chairpert

It is indeed a pleasure for me as a proud alumnus of BIFS to serve in
the capacity as Chairperson of the Education Committee. | am elated
to be a part of this historical, prestigious Institution which has been a
trendsetter in establishing and setting the standard by providing pro-
active, interactive educational courses and seminars for not only the
bankers but financial institutions throughout the length and breadth of
the Bahamas. BIFS has produced a distinguished showcase of profes-
sionals in prominent positions throughout the financial industry who
have become stakeholders contributing to the development and

growth of the industry.

In my capacity as Chairperson, | was given the awesome task together
with an elite team of professionals who form the Education Commit-
tee to direct and shape the Human Resource component of the Baha-
mas by meeting the educational, training/development needs of the
financial sector. | am ecstatic to have been given the opportunity to
give back to Bahamas Financial community through my service to
BIFS. It is my desire to continue to serve and encourage others to
serve and shape financial services education/training opportunities for
now and the future. Bl FSO6s insi
fessionals to excel in their field and contribute in developing and mo-
tivating the next generation of financial services employees both in
commercial and private banking to strive in building a relevant indus-

try to retain its competitive position in the world.
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Mrs. Kim W. Bodie

Executive Director, BIFS

Director 0s Repor

In a year of global economic downturn, and acting on the words of its mis-
sion statementi To be i nnovat i Vhe Bahamds Insteusep o r
of Financial Services in 2008 has again risen to iieethallenges by pro-
actively respondingn a significant way to provide training and professional

development for employers and employees in the financial services indus-

try.

Through its wide continuum of structured and specialized focused training,
the year 2008 has been both rewarding and beneficial to advancing the com-

petency skills of hundreds of employees in financial services.

The current economic environment coupled with recent and pending
changes in financial services, demands that a solid and well rounded set of
skills are required by the workforce in order to compete in a highly complex

financial services arena.

The success of BIFS programmes in 2008 was largely due to BIFS strategic
focus to partner and network with as many training associates who would
assist in adding value and quality assurance to all the programmes offered

to employees.

The I nstitutebds relationship with
Bahamas has been further strengthened through its arrangements with the
School of Business for BIFS students to transfer Credits in the Banking

Certificate and Associates Diploma.

Conversely, this same arrangement is also facilitated by the International
Society of Estate and Trust Practitioners who provides exemptions to stu-
dents who completBIFS Trustediploma from level one o8 TEPinterna-

tional examinations.
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Additionally, BIFS ongoing partnership with local and international associates has added

value to its programmes and provided greater opportunity and flexibility for students to

transfer from one tertiary institution to another. While the Institute was not established to

deliver 6degreesd its for mal struct uwoed designations
(42) credit hours with the College of The Bahamas and Nova Southeastern University.

BIFS is currently in dialogue with the Chartered Institute of Bankers Scotland for students

to obtain the prestigious O6ChartermmsistBanker Statuso
provide topup arrangement for BIFS students to study towards a Master degree in Finance

or other business related subjects.

Chartered Banker MANCH{;A#ER

&

SOUTHEASTERN International Complioncé Associotion
OVA UNIVER S ITY Excellence through Education

N
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The Institute is also pleased to announce that it is making steady progress towards further

distance learning opportunities for Family Island employees via live web conferencing.

Many Family Island employees find themselves disadvantaged from building on their skills
due to lack of programmes and facilities. At the moment, BIFS Banking Certificate pro-

gramme is offered in Exuma and Abaco. We are again looking at providing this service to
Grand Bahama, the other Family Islands and the Turks and Cacios Islands.

Certified Financial
Planner course in New
Providence
Simultaneous live

broadcast to:

+ GRAND BAHAMA
¢ ABACO

¢ ELEUTHERA

+ EXUMA

To this end, much credit ought to be given to the long and outstanding relationship BIFS
has garnered with Keith Checkley and Associates in developing new certification pro-
grammes in collaboration with the Chartered Institute of Bankers in Scotland. Through
this relationship, BIFS has been able to fulfill its objective to implemesinertraining

and examination delivery through the use of technology. Additionally, the opportunity to

deliver training via the worldvide web represents a milestone development in BIFS ability

to expand training beyond its physical facilities at Verandah House.

During the year under review, the Institute was able to facilitate the following training ini-
tiatives in addition to its structured programmes in the Banking Certificate, Associate Di-

ploma and Trustee Diploma Programmes:

Seminars Two seminars were conducted in 2008

2 Day SeminarCAPITAL MARKETS & REGULA- February 14th 15th, 2008 22
TIONS

3 Day SeminarA Capital Markets, Regulation and November 3rd 5th, 2008 24
Compliance Programme for the Bahamas

www.bifsbahamas.com



| |
Annual Week of In consideration of current economic climate the annual week

Seminars of seminars was scaled down from five days to three days.
Nonetheless, the impact and intent to engage in open discus-
sions on topical issues affecting the financial services industry
was achieved with presentations given by well qualified ex-
perts.

Lunch and Learn Four sessions in the lunch and learn series were conducted

Series with excellent support from industry participants. This new
method of training during lunch creates an opportunity for short
-term training tailored towards specific subjects that could be
easily applied to workplace environment.

Certifications Pro- The third group of candidates commenced their studies to

gramme wards the attainment of Certified Financial Planner designation
in collaboration with Chartered Institute of Bankers Scotland in
February 2008.

The accompanying statistical data provides information on progress by student enrollment but more importantly a c
tailed account of interest shown by industry personnel throughout the course of 2008. The support exhibited by meml
institutions and commitment by employees to avail themselves of training opportunities, clearly demonstrates the awa
ness by members of the financial services workforce that trainingandrai ni ng i s vit al t o t

and individual personal development.

300
250 17 L Year Spring  Summer Fall
200 1 =

— [ o008 | 2008 191 106 262
150 - 2007

. p— 2007 176 86 201
100 ¥ . 2006
50 N ‘_ - 2006 160 102 166

O -'/.- : : I-._.-"
Spring Summer Fall

Annual Presentation of Awards Ceremony:
The 329 Annual Awards Ceremony, followed by cocktail reception was again an overwhelming success. 21 Bankin

Certificates, 12 Preliminary Certificates, 4 Supervisory Skills Certificates, 28 Associate Diplomas, 12 Part 1 Certificate

and 17 Parts, 8 Trustee Diplomas and 23 Fundamentals of Trust Law and Administration Stage 1 Certificates we
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awarded during the ceremony. Special recognition for long service to the Institute was con-

ferred on Mr. Kenneth Clowes who served as Treasurer of The Bahamas of Financial Ser-

vices for ten consecutive years. The awarding of 28 Diplomas at the ceremony brings the to-

tal number of Diplomas awarded to date to-lsindred and four (604). It is important to

note that a satisfactory number of these employers are also holders of bachelor degrees while

others continue their studies at the College of The Bahamas or other tertiary institutions. It is

the intent of the Institute to seek a AThe Chartered
through the Chartered Institute of Bankers Scotland.

G-12 Programme:
In September of 2008, BIFS launch the

Grade 12 programme for senior high

school students.  Seventeen students
from seven schools, both private and
government participated in an eight
month programme geared towards intro-
ducing and preparing for career in finan-
cial services. Funding for the pro-
gramme amounted to an annual budgel

of $20,000 to defray cost of a pro-

sponsors namely: The Central Bank of
the Bahamas, Finco, Royal Bank of Can-

ada, Commonwealth Bank, Ministry of Finance, Bank of The Bahamas and Clariden Leu.
All seventeen (17) students graduated from the Programme in April of 2009 and we are pleased to report that fourteer

them secured placementsTdte College of The Bahamas and one will continue her education in the United States of

America.

2011 World Conference of Banking & Finance Institutes

The Council of the Bahamas | nsti t ui"world@onféenceafrBankirg! Se

and Finance Institute in 2011. The conferencebs aim
world to address the provisions of organized education, training and professional development programmes for its em-
ployees. The first of such event was held in 1975 in Edinburgh. At the end oftBedférence in Toronto Canada in

April of 2007 the Bahamas won the bid to host in 2011. Hosting the conference will give the Bahamas the opportunity
to showcase its financial services and the great hospitality of the people of The Bahamas. The 2009 Annual Report w
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provide a detailed account of the presentation made by the Executive Director, and her team at

the 18" World Conference held in Dubai. The Institute will be calling on its fosty mem-
ber institutions, government and other private sector stakeholders to assist in making this
event a memorable success for visitors representing financial services in their respective juris-

dictions.

The Bahamas Institute of Financial Services continues to take a proactive approach to identi-
fying where appropriate training is needed to ensure industry professionals are kept abreast of
all new and related information and trends impacting the industry. The competitiveness of the
industry, both local and international, demands that the Bahamas maintains a consciousness of

ongoing training and réraining in readiness for any eventual change in the industry.

The Institute also understands that the use of technology in training is the way to the future in
making education and training more accessible to persons who, as a result of very busy sched-
ule, both on the job coupled with managing personal life styles, finds it difficult to participate

in after work face to face classroom learning. It is to this end, that much discussion has been
given to identifying a more suitable location to permanently house BIFS and address its ex-
pansion needs to facilitate a state of the art computerized roomléarriing and the intro-

duction of a virtual library.

Your Institute has been leading the way in financial services education for three (3) decades.
Your Institute has kept pace and is proud to carry on the vision of its founding fathers. Your
Institute represents what is indigenous to Bahamians and created out of a need to establish an
organization that has develop in part, a large group of professionals who are functioning at
very high levels of the industry. T. Baswell Donaldson, Hugh Sands, James Cockwell, Harold
Jacobsen, Pauline Allen Dean, Donald Fleming, lan Frizell and many others can be justly

proud of their early labor and vision for this Institute.

The year 2008 was a good one for the Institute. The small staff complement of BIFS has de-
livered remarkably well on services to members and students and we thank them for their
commitment to the affairs of The Institute. Just as important, are the Executive Council lead
by Miss Tanya McCartney and the hard working and supportive Education Committee who
work tirelessly with Mrs. Bodie and staff to promote the various programmes and activities

offered to member banks and the sector at large.

Special thanks must also be given to Mrs. E. M. Paoitier, for her long service to BIFS. Mrs.
Poitier has been actively involved with the Institute from inception in 1974
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Her passion for education and developing the sectoro

her for her outstanding service to the Institute.

While the world economies are trying to figure out how to bring stability back to financial
institutions, The Institute continues to proceed ahead and to pave the way with plans to ex-
pand its offerings to service those persons inside and outside the industry to train and cross
train in preparedness for optimistic breakthrough in the industry. We invite you to continue
your valuable support and encourage others to join in lending their support to the growth of

the Institution.

Council Members

Barbara Barnes Gina Brown Helga Bethel
Fidelity Bank (Bahamas) Ltd. Bank of The Bahamas Int Scotiabank
Sylvia Carey Anthea Cox Dillon Dean
Central Bank of The Bahamas Commonwealth Bank Experta Trust Company
Nikia Horton Vernice Grant Jerome Godfrey
Lombard Darier Scotiabank Bahamas Mortgage Corporation
Tanya McCartney Peggy E. Knowles Dominic LeFevre
RBC FINCO Securities Commission of The Ba- S G Hambros (AIBT)
hamas
Antoinette Russell Daphne Moss Michelle Patterson
Credit Suisse Trust RBC Trust Ansbacher (Bahamas) Ltd

Education Committee

Cyprianna Bethel Peggy E. Knowles

Kim W. Bodie Marsha Ferguson e o
Central Bank of The Ba- BIES BIE Bank & Trust Securities Commission of
hamas The Bahamas
Jane Major Carlton Neymour Glen Nottage Dave Smith

B A C Bank (Bahamas)
Ltd

Bank Privee Edmond de

Rothchild Bank of The Bahamas IntIFidelity Bank (Bahamas)
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The Treasurer o0s Repor

The Bahamas Institute of Financial Services has what is best described as a
successful year. There has been a significant financial position improve-

ment over the previous years. Net income was $82,545 compared to

$22,450 for the prior year and continued on an improved trend especially

when compared to losses of ($6,340) and ($46,618) for the years ended
2005 and 2004 as per the below [Chart 1].
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Expenses also reflected an increase of $143,299 over the prior year [Chart 2]. This increase

was due in part to the procurement of professional services to support the increased course/
seminar offering in line with the strategic objectives of BIFS. However, this is appreciably
offset by the increase in revenue of $206,394.

Expense Trend Analysis
$700,000.00
$653,712.00
$600,000.00
$507,413.00
$500,000.00
$455,257,
. $430,675.00
2 $392,319.00
5400,000.00
53 . Expenses
ad
Poly. (Expenses)
$300,000.00
$200,000.00
$100,000.00
s_
2004 2005 2006 2007 2008 Fiscal Years

It is also important to note that a number of shortcomings were identified with the Adagio
system and it was decided to change from a batch processing system to a more integrated
system (i.e. QuickBooks). This change provided for clearer accounting trails and high-
lighted several control weaknesses and processes inefficiencies all of which are being ad-
dressed. Of particular note is the increased provision for Doubtful Accounts by $20,394
to more appropriately reflect the balances not likely to be collected. The Accounts Receiv-
able was $101,487 and $78,732 for 2008 and 2007 respectively. However, of the $101,487
some 60% or $59,816 are past due more than three months but less than six months with
another 34% or $34,576 past due for more than one year. BIFS continues to undertake vig-
orous efforts to collect outstanding amounts in addition to implementing related process and

policy improvements.
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Financial Results for 2009 to date:

The total cash balance increased by $81,978 (41%) over the previous year to end at $284,308. The total assets
creased over the previous year by $73,846 (23%) and liabilities decreased by $8,699 (12%). The fund balance cont
ues to reflect a positive trend and increased over the previous year by $73,846 (23%).

YTD Year End

Aug 31, 2009 Dec 31, 2008
Total Revenue $ 423,347 $ 736,257
Total Expenses $392,643 $ 653,712
Net Income $ 30,704 $ 82,545

In 2008 it was decided that the yaard would be changed from Decembe?'ad August 32" in order to reflect the
normal school year. The year to date unaudited Net Income as at August 31, 2009 is $30,704 but this apparent shc
fall is in part due to the shortened year (i.e. 8 Months). However, when compared to eighth month net income for 20C

of $55,030 the shortfall amounts for 2009 is $24,326.

Finally BIFS continues to take a measured approach related to income and expenses cognizant of the current econo

cal environment.
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IT Administrator's Report

The year 2008 was challenging and successful for the Information Technology department &V/8IF&1 numerous

accomplishments and meet many of our goals.

e We had increased web site visitors
e Launched our 1st Online Class (Certified Financial Planner)
e New Computer Installations and Upgrades

Increased Web Site Visitors
We implemented a new and more powerful eNewsletter software. As a result of the new software, the number of our
web site visitors and increased considerably. With increase web site visitors came increased awareness of BIFS, our

members, seminars and training schedules.

16000 1~
14000 1
12000 1~ 2006 9130 4858
10000 1~
8000 -
6000 1~
4000 1~
2000 1~

2007 11922 6384

H visitors
B newvistors | 2008 14328 7249

r
#

2006 2007 2008

New Computer Installations and Upgrades
Computers were upgraded in the following | ocations:

tive Assistantés office and I T Department. Eight new

Launched Online Class-E-LEARNING
BIFS, in collaboration with Instantpresenter implemented our first web cast classroom for the new and successful Certi
fied Financial Planner Programme. This wedsed service allowed students to electronically experience the live broad-

cast from New Providence to Freeport, Abaco, Exuma and Eleuthera.
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Ms. Tanya McCartney

President
RBC FINCO

Hillary Deveaux Michelle Patterson
1st Vice President 2nd Vice President

.

Kim W. Bodie Jane Major

Executive Director Chairman, Education Committee
BIFS BIFS

Glen Nottage Dave Smith
Deputy Chairman, Education Treasurer
Committee
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BIFS Lecturers

DONALD ALLEN, BA (Education)
Business Calculations

NEIL BAKER, BSc, MBA
Financial Accounting

LESTER BOWLEG, BA, MA
Business Communications

ARTHUR R. CHASE, FBIFS, MSc.
Trust Law & Administration

KEVIN DEMERITTE, BA, MA
Economics

TYRONE FITZGERALD, BA, LLB, LLM
Banking Law, Trust Law & Administration, Complianc

KEITH MAJOR, BA
Supervisory Skills

ERROL McLAUGHLIN, BSc, DipED, MEd
College Prep Math Ill, Business Calculations

DEBRA MOXEY-ROLLE, ABIFS
Business of Banking

BONNIE NGUYEN, BA, Diploma, Library Services
Customer Services & Marketing

DEREK ROLLE, FBIFS, BBA, MBA
Business Statistics

DAVE S. SMITH, FBIFS, BA, CPA
Banking Operations

*

JOHN BAIN, FCCA, CMA, PA, MIDPM
Accounting, Compliance

CHERYL BAZARD, LL.B. (Hons.) MICA
Compliance, CFP

CYPRIANNA BETHEL, BSc., MSc.,
Supervisory Skills

KEITH CHECKLEY, BA, FCIB
Certified Financial Planner

HUBERT EDWARDS, FCCA, CA
Accounting, Compliance

PEGGY E. KNOWLES, FBIFS, BSc.
Mutual Fund Administration

LEONA MITCHELL
Trust Law & Administration, Compliance

JOHNAE MOSS, BBA Economics
Business Fundamentals

CARLTON NEYMOUR, FBIFS, BA, MBA, ACIB
Banking Operations, Customer Services & Marketing

CASSANDRA NOTTAGE, FBIFS, BA, MBA
Business of Banking, Compliance

DAVID SLATTER, CFA, BA, MA, MBA
Certified Financial Planner, Certified Wealth Manager

SAMUEL WILKINSON, BBA, MBA
Credit & Collections
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The College of The Bahamas (Liaison)
Mrs. E.M. Poitier

Associate Professor Department Head,

Banking, Finance and Economics,

School of Business

Bahamas Institute of Financial ServiceProfessional Affiliates

* Association of International Banks * Bahamas Association of Complianee Bahamas Financial Services Board

& Trust Companies in The Bahamas Officers (BACO) (BFSB)
(AIBT)

* Bahamas Institute of Chartered Ac+ Canadian Institute of Bankers * CFA Society of The Bahamas
countantgBICA)

* Caribbean Association of Banking * Institute of Financial Services * |nsurance Institute of The Bahamas
Institutes(CABFI) (London)

* |nternational Compliance * Keith Checkley & Associates * Society of Trust and Estate
Association(ICA) PractitionerdSTEP)

* College of The Bahamas * The Chartered Institute of Bankers* Jamaica Institute of Bankers
(CoB) of Scotland
Manchester Business School
Worldwide

The Bahamas Institute of Financial Services would like to extend special
thanks to Ms. Cynara Deveaux as Accounts Manager from September 2008 to
September 2009. During her brief tenure at the Institute Ms. Deveaux demon-
strated great professionalism and strong work ethics. Her contribution to the
Institute was greatly appreciated and she will be missed. Staff and management

wishes her the very best in her next endeavour.

Ms. Cynara Deveaux

Former Accounts ManageBIFS
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Q Grant Thornton

Grant Thornton Bahamas

Paje House

P.O. Box N-8285

Mariborough Street
REPORT OF INDEPENDENT AUDITORS Nassau, N.P.,

The Bahamas

T +(1)242 322 7516
To the Council of F +(1)242 322 7517

THE BAHAMAS INSTITUTE OF FINANCIAL SERVICES € infol@gthahamas.net

We have audited the accompanying financial statements of The Bahamas Institute of Financial
Services (“the Institute”), which are comprised of the balance sheet as at December 3 1, 2008, and
the statements of income, changes in retained earnings and cash flows for the year then ended,
and a summary of significant accounting policies and other explanatory notes.

Management’s Responsibility for the Financial Statements

Management is responsible for the preparation and fair presentation of these financial statements
in accordance with International Financial Reporting Standards. This responsibility includes:
designing, implementing and maintaining internal controls relevant to the preparation and fair
presentation of financial statements that are free from material misstatement, whether due to fraud
or error; selecting and applying appropriate accounting policies; and making accounting estimates
that are reasonable in the circumstances.

Auditors’ Responsibility

Our responsibility is to express an opinion on these financial statements based on our audit. We
conducted our audit in accordance with International Standards on Auditing. Those standards
require that we comply with ethical requirements and plan and perform the audit to obtain
reasonable assurance whether the financial statements are free of material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and
disclosures in the financial statements. The procedures selected depend on the auditors’
judgment, including the assessment of the risks of material misstatement of the financial
statements, whether due to fraud or error. In making those risk assessments, the auditors consider
internal controls relevant to the entity’s preparation and fair presentation of the financial
statements in order to design audit procedures that are appropriate in the circumstances. but not
for the purpose of expressing an opinion on the effectiveness of the entity’s internal controls. An
audit also includes evaluating the appropriateness of accounting policies used and the
reasonableness of accounting estimates made by management, as well as evaluating the overall
presentation of the financial statements.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a
reasonable basis for our audit opinion.

Chartered Accountants
Member of Grant Thornton International Ltd
www.qtbahamas.net
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Q Grant Thornton

To the Council of
THE BAHAMAS INSTITUTE OF FINANCIAL SERVICES
Opinion
In our opinion, the financial statements present fairly in all material respects, the financial
position of The Bahamas Institute of Financial Services as of December 31, 2008, and of its

financial performance and its cash flows for the year then ended in accordance with International
Financial Reporting Standards.

C/Paal/ T-Lo(n ‘(’o/\

August 29, 2009 CHARTERED ACCOUNTANTS

Nassau, The Bahamas

Chartered Accountants
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THE BAHAMAS INSTITUTE OF FINANCIAL SERVICES

Balance Sheet
(Expressed in Bahamian dollars)

December 31, 2008

2008 2007
Notes $ $
ASSETS
CURRENT ASSETS
Cash and cash equivalents 5,15 284,308 202,330
Prepaid expenses 380 X257
Accounts receivable - net 7,18 66,911 64,550
Other receivables 8,15 10,796 17,878
Inventory 3,812 3,904
366,207 291,899
NON-CURRENT ASSETS
Fixed assets 9 25,627 26,089
Intangible asset — Website 9,645 9,645
35272 35,734
401,479 327,633
LIABILITIES AND FUND BALANCE
CURRENT LIABILITIES
Advances from students 10 10,952 33,114
Accounts payable 11 20,760 25,163
Other payables 36,101 18,235
67,813 76,512
FUND BALANCE
Reserve account 12 36,000 36,000
Retained earnings 297,666 215.121
333,666 251,121
401,479 327,633
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See accompanying notes. Report of Independent Auditors pages 1 and 2.
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